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Sept. 16, 2012 

 

L’Shana Tova (For a Good Year), colleagues!  Happy Rosh HaShana! 

 

In my 18
th

 Ski Gram you will find updates on the College transformation, important information about 

employee benefits, plans for the upgrade of our College-wide phone system, a contest for students, and 

much more, including the latest notable achievements by HACC employees. 

 

Shared Governance at HACC 

 

I am pleased to share with you our new Shared Governance Vision Statement and to thank the members 

of the Shared Governance Task Force who succinctly captured the foundational values of our unique 

structure and process, the qualities that make us one College. Please join me in thanking task force 

members Jennifer Bodenstein, Michael Bowden, Kathleen Brickner, Sheila Ciotti, Donneva Crowell, 

Shannon Harvey, Kadijah Kastriba, Linda Mussoline, Trum Simmons and Mata Stroup and my co-

chair, Pam Watkins, for their work. 

 

SHARED GOVERNANCE at HACC promotes collaborative, honest, respectful and 

responsible discussions leading to informed, solution-oriented, and transparent 

decision-making that enhances the College’s academic integrity, long-term culture, 

and operation for all its communities. By sharing responsibility and holding everyone 

accountable for their actions and decisions, the institution ensures that its quality 

teaching, learning, and work experiences will benefit those we serve. 

 

Academic Affairs Update: Gettysburg 

 

Dory Uhlman has accepted the position of academic dean at the Gettysburg Campus effective Monday, 

Sept. 17, 2012. Her community college experience spans more than 18 years, including 12 years at 

HACC, first as the Lebanon Campus academic dean, followed by dean of retention services and adjunct 

English faculty member in the Virtual Campus. Her past positions have provided her with the experience 

necessary to understand the import role academic planning, teaching excellence and student services have 

in retaining our students.  Please join me in welcoming her to the College. 

 

 

 



2 

 

Campus Forums With Dr. Ski and the Campus Vice Presidents 

 

Open sessions are scheduled at each campus this fall to provide an opportunity for campus employees to 

share information, ask questions and offer suggestions on how to make the College and the campus a 

better institution to meet the ever-changing needs of our students and our community. We welcome your 

presence, your honesty and your forward thinking! 

 

Date Time Location Room 

Sept. 26, 2012  

(Dr. Ski’s forum for 

faculty) 

2:15-4:15 p.m. Harrisburg Campus Cooper 107 

(International Room) 

Oct. 2, 2012 2:15-4:15 p.m. Harrisburg Campus Cooper 107 

(International Room) 

Oct. 5, 2012 11 a.m.-noon Lebanon Campus Room 308 

Oct. 15, 2012 2-3 p.m. Gettysburg Campus Room 120 A/B 

Oct. 17, 2012 1-2:30 p.m. Lancaster Campus To be announced 

Oct. 25, 2012 1-2 p.m. York Campus YC101 (Glatfelter 

Community Room) 

Nov. 21, 2012 10-11:30 a.m. Lancaster Campus To be announced 

Dec. 4, 2012 3-4:30 p.m. Harrisburg Campus Cooper 107 

(International Room) 

Dec. 7, 2012 11 a.m.-noon Lebanon Campus Room 308 

Dec. 10, 2012 2-3 p.m. Gettysburg Campus Robert C. Hoffman 

Community Room 

Dec. 13, 2012 2-3 p.m. York Campus YC101 (Glatfelter 

Community Room) 

 

Computer Boot Camp Readies New Recruits for Classes  

 

Computer Boot Camp for students at the Harrisburg Campus was a big success! In three days, 38 

employees and four students worked with 389 students on the basics of computer navigation and HACC 

computer systems: myHACC, HACC Web and HawkMail, among others. Judi Ungar and Barbara 

Stockland organized the sessions, which were hosted by the McCormick Library with assistance from the 

IT staff in resetting passwords and assisting with technical needs. Thanks to all who made this project a 

great success. We are evaluating the sessions and looking to improve for next time. 

 

HACC Education Programs Accredited  

 

The National Association for the Education of Young Children has accredited two HACC education 

programs. The pre-teaching transfer program and the early care and education program were granted 

national accreditation following the submission of a self-study and site visit. Programs are accredited 

based on their ability to support positive student outcomes in relation to the accreditation standards. This 

was a multi-year process and well worth the effort!  
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Our Community Supports the “Live at Rose Lehrman” Artists Series 

 

We thank the Cultural Enrichment Fund for its recent grant of $2,500 to support the 2012-13 “Live at 

Rose Lehrman” Artist Series. Please plan to attend this season’s stellar performances. Details are 

available at http://www.hacc.edu/RLAC/index.cfm.  

 

HACC Podcasts Earn “Digital Education Achievement” Mention 

 

e.Republic’s Center for Digital Education has announced the winners of its 2012 Digital Education 

Achievement Awards and Best of the Web Awards. HACC’s six iTunesU courses won honorable mention 

for “Design and Development” in the Digital Education Achievement category.  

 

Thank you to the faculty involved in this project: Linda Buckwalter, Pauline Chow, Susan Cooper, 

Jason Rosenberry, Robert Wagner and Pam Watkins. Additional thanks go to Melissa Dietrich for 

her technology support, Joe Roman for designing and creating the eye-catching logos for every course, 

Felipe Chia for forwarding information about these awards, and Qiquan Wang for his faithful leadership 

in the College's podcasting endeavors. 

 

Sponsoring School District Update 

 

Over the past couple of weeks, Cindy Doherty, John Eberly, Gretchen Ramsey and I joined members 

of the HACC delegate body subcommittee to discuss the creation of a new financial commitment from the 

22 sponsoring school districts in Cumberland, Dauphin and Perry counties.  At our meeting on Sept. 12, 

the committee members agreed to propose short- and long-term funding models over the next several 

weeks for further consideration.  These models will be discussed at the next subcommittee meeting on 

Oct. 3, 2012. Once the subcommittee reaches consensus on a model, they will present it to the full 

delegate body on Nov. 28, 2012.  Rest assured, I will keep you posted on our discussions. 

 

Recently, I met with Frank Haas (photo>), the College’s first and longest-

serving solicitor, to learn more about our College’s founding and early 

relationships with our sponsoring school districts.  Needless to say, I left 

very informed and enlightened about Dr. Blocker and Mrrs. Cooper, Evans 

and Overholt, to name a few!      

 

Office of College Advancement 101 Sessions 

 

In October and November, members of the Office of College Advancement (OCA) team will visit all five 

campuses to conduct OCA 101 Sessions.  

 

The purposes of the sessions are to: 

1. Meet colleagues 

2. Reaffirm our commitment to them 

3. Demonstrate how the OCA team can help colleagues to do their jobs better and achieve our strategic 

plan goals 

4. Update colleagues on the new and exciting initiatives happening within the OCA and HACC 

Foundation 

 

http://www.hacc.edu/RLAC/index.cfm
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The session topics will include public relations and marketing, alumni relations, grants, scholarships, 

website and the HACC Foundation. The sessions will last no more than 90 minutes and will be 

interesting, educational, interactive and outcome oriented. Stay tuned for the dates, times and locations of 

the sessions. 

 

Improving Enrollment Services and Telephone Management 

 

The Student Affairs and Enrollment Management unit is currently working on two initiatives to improve 

service to students. A committee led by David Satterlee, dean of Student Affairs and Enrollment 

Management at the York Campus, is working on a series of tactics to (1) promote and recognize 

exemplary service to our current and prospective students, and (2) ensure that all employees are held 

accountable to providing excellent service. Another committee, led by Tisa Riley, director of enrollment 

services, is working on a plan to begin managing telephones more effectively in Student Affairs. We will 

have dedicated staff to answer basic questions on the telephone related to both the Welcome Centers as 

well as Financial Aid. Both of these initiatives will lead to more effective service for our students, as well 

as additional recognition for the many exemplary employees in student affairs who are going above and 

beyond every day for our students. 

 

Franklin County Update 

 

Phase two of the “Analysis of the Occupation-Driven Demand for Graduates in Franklin County and the 

South Central Workforce Investment Area” is under way. The Franklin County Economic Development 

Corporation sent more than 200 survey letters to all primary industry sectors in the county this past week. 

Phase three of the study will occur in mid-October and include employer focus group discussions to 

validate the survey data. The focus group discussions will be hosted by Shippensburg University. The 

final report from the three-phase study will be ready for review by Oct. 31, 2012.  

 

The Winebrenner Theological Seminary, an institution interested in purchasing the Scotland School 

Campus in Chambersburg, has invited HACC, Shippensburg University, Penn State Mont Alto and 

Wilson College to attend a meeting on Friday, Sept. 21, 2012, to discuss ideas for a consortium of schools 

at the Scotland School Campus. The seminary is proposing an adaption of the University System of 

Maryland at Hagerstown http://www.hagerstown.usmd.edu/ or the Dixon University Center in Harrisburg 

 http://www.dixonuniversitycenter.org/.

http://www.hagerstown.usmd.edu/
http://www.dixonuniversitycenter.org/
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Benefits Update 

 

As you know from previous communications and the benefits survey conducted this past year, we will 

need to continue to make changes in our health insurance plans in order to stay within the College budget, 

as well as employees’ personal budgets. The 2012-13 budget was adopted with a 10 percent increase for 

healthcare premiums as of Jan. 1, 2013. That increase was based on current market trends at the time 

along with what the overall College budget could bear based upon the current financial situation at 

HACC. Unfortunately, our medical claims history over the past two years has been higher than normal 

when compared to national and local trends. Insurance companies utilize our medical claims history to 

project future claims usage and to determine premium rates.  

 

The College Compensation Advisory Committee (CCAC) is currently meeting on a regular basis and 

working diligently to utilize the data provided by HACC employees through the benefits survey to guide 

them in making recommendations for 2013. The College engaged in a mini-request for proposal process 

over the summer to obtain bids for HACC’s medical plans for 2013.  

 

The CCAC’s task is to review the healthcare proposals and propose adjustments to employee premiums 

and/or make plan design changes such as adjustments to co-payments, deductibles, etc., to stay within the 

budget guidelines. The CCAC met on Sept. 12, 2012, to discuss the top two bids and will make a decision 

about which insurance carrier to choose for 2013 at the next meeting on Sept. 19, 2012. Please mark your 

calendar now for open enrollment Nov. 2-15, 2012. The CCAC, Human Resources and I will continue to 

update you on this topic.  

 

HACC Foundation Holiday Card Contest 
  

Would you help promote a tremendous opportunity for our students? The Office of College Advancement 

is holding a contest to have a HACC student create the 2012 HACC Foundation holiday card! 

 

The prize is a $50 gift card to the retailer of the winner’s choice, a HACC sweatshirt AND . . . lunch with 

me! 

  

This card will be sent to donors to the HACC Foundation. These are individuals, organizations and 

corporations who have invested in HACC and provided scholarships, technology, equipment and more. 

They believe in our students’ dreams! What a great way to say “Thank you!” 

  

Encourage our students to go to http://www.hacc.edu/holidaycard for more information. Thank you! 

 

Economic and Workforce Development Update 

 

As we continue to review our economic and workforce development programming and services, I am 

pleased to inform the College community that Kim Kaufman, currently the project director for our Trade 

Adjustment Assistance Community College and Career Training grant (TAACCCT), will become the 

interim dean of economic and workforce development until the end of the academic year.  His duties as 

project manager for TAACCCT will be delegated to others within the unit.  Kim has a proven background 

in worker retraining, regulation and economic development having spent almost two decades with the 

Pennsylvania Department of Community and Economic Development developing or managing a variety 

of grant, loan, loan guarantee and bond financing programs.  Kim holds a bachelor's degree in government 

and a master's degree in public administration from Shippensburg University. 

http://www.hacc.edu/holidaycard
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Central Administration Location Update 

 

During executive session at our October board meeting, the administration will present a recommendation 

to the Board of Trustees on where central administration offices should be located, according to the 

“location criteria” the Board articulated to us months ago.  The Board’s decision will be made known 

within a week after the meeting.    

 

Campus Square Update 

 

Currently, we are underutilizing the first floor laboratory and classroom spaces at 

Campus Square.  To that end, we are facilitating preliminary conversations with 

external entities who may have an interest in subleasing the spaces, such as Easter 

Seals who is currently subleasing a classroom.   

 

 

From the online form to submit questions about the organizational transformation 

 

Question: Now that we are using the new 

reorganizational model and significant 

personnel changes have taken place, I have 

noticed a trickling down of duties/tasks and 

been asked to do additional work. No problemo, 

but should these new tasks/duties come via my 

supervisor – not other HACC employees in 

different work areas? Would these additional 

tasks fall under additional duties as requested 

listed on a job description? Should these duties 

be added to my job description? You are afraid 

to say no but don't want to be taken advantage 

of either. 

Response: In today’s world, jobs are constantly 

changing and that is certainly true at HACC! Many 

employees are being asked to take on new and/or 

different responsibilities to respond to the changing 

environment at HACC. Employees are encouraged to 

communicate often with their supervisors (both solid 

and dotted line) to gain clarification of 

responsibilities. If a position changes significantly, 

Human Resources should be notified and asked to 

evaluate the job to determine proper placement in the 

salary scale. If there is a horizontal expansion of the 

job, with the addition of tasks at the same level of skill 

and responsibility, it typically stays in the same salary 

grade, but provides opportunity to learn and do 

different things. If there is a vertical expansion of the 

job, with the addition of tasks at a higher level of skill 

and responsibility, there is typically an increase in the 

salary grade. 

 

A great time to update your job description and have a 

conversation with your supervisor about your 

responsibilities is during your performance review. I 

encourage all employees to review their task list at that 

time. 

  

Question: Why are we giving away a health 

test assessment as a prize in the better health 

initiative program this fall? I understand that the 

prize was donated by a for-profit company that 

charges individuals for screening tests. These 

Response: The donation of the preventive health 

screening gift certificate comes from a local company 

whose sole business is providing on-site health 

screenings at convenient locations, such as churches, 

enabling individuals who might not otherwise take the 
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tests lead to many false positives and the follow 

ups drive up our health care costs at a time 

when we should be doing all we can to limit 

premium increases. Over the last year, the US 

Preventive Services Task Force has been quite 

proactive in recommending against excessive 

testing because of this very real harm and cost 

that adds nothing to good health and millions to 

our health care tab. To encourage such 

unnecessary testing sends the wrong message at 

a time when the college should be doing all it 

can to reduce health care costs and thus our 

premiums. Please consider rejecting this 

donation. For more information on testing, see 

http://www.ahrq.gov/clinic/uspstfix.htm and 

recent NY Times articles such as 

http://www.nytimes.com/2012/09/11/health/rese

arch/ovarian-cancer-tests-are-ineffective-

medical-panel-says.html?hp 

time or have the opportunity to get them done to do so. 

While they are a for-profit company, they send copies 

of the results to each person’s designated medical 

provider and also work closely with local, respected 

health entities to provide any recommended follow-up 

services. Their company mission is to provide 

affordable and accurate knowledge through health 

screenings which will empower people to make better 

decisions and take actions to improve and maintain 

their health. 
 
Before accepting the donation, we did research the 

company and receive feedback from other local 

companies who have used their services, as well as 

from some HACC employees who have been pleased 

with them. While HACC is not necessarily promoting 

their services to everyone, we did not see it necessary 

to reject their offer of the free screening package for 

use by one of our employees who may be interested. 
 
We believe that health screenings are a personal 

decision made by individuals in consultation with their 

physicians. 

  

Question: Why is the college moving to a new 

VoIP? 

 

 

 

 

 

 

What is “VoIP”? 

 

 

 

How will this be implemented? 

Response: The new phone system will allow the 

College to utilize the current data network in place to 

enhance communication tools College-wide, providing 

improved student services and more efficiency in our 

workflows. The VoIP phone system is replacing 

several legacy phone systems at the campuses and 

providing a standardized system across the College.  

 

VoIP is short for Voice over Internet Protocol. 

Basically, this is a way to transmit voice data over the 

current network used by your computer. 

 

The process of implementing the new College-wide 

VoIP phone system will begin with the York Campus 

on Sept. 24, 2012. The York Campus currently uses the 

Cisco VoIP telephones so most of the changes will 

occur behind the scenes with additional telephone lines 

and server software upgrades for telephone 

management and voice mail. The biggest changes you 

will notice as this project moves from campus to 

campus are:  

 

1. All full-time employee at all campuses will have 

their own direct dial numbers, which means when 

http://www.ahrq.gov/clinic/uspstfix.htm
http://www.nytimes.com/2012/09/11/health/research/ovarian-cancer-tests-are-ineffective-medical-panel-says.html?hp
http://www.nytimes.com/2012/09/11/health/research/ovarian-cancer-tests-are-ineffective-medical-panel-says.html?hp
http://www.nytimes.com/2012/09/11/health/research/ovarian-cancer-tests-are-ineffective-medical-panel-says.html?hp
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someone is calling you from outside the College 

they can reach you directly without going through 

a phone menu.  

 

2.  All employees will have their own unique 

voicemail. Adjuncts and part-time employees will 

no longer have to share voicemail boxes. 

 

3. Adjuncts and part-time employees will NOT have 

a direct dial number. Callers will need to dial a 

main campus number and then press the person’s 

individual extension. This extension will be 

accessible from any campus, which means faculty 

who teach at more than one campus can have their 

extension “follow” them.  

 

4. The College is moving to six-digit extension 

dialing between campuses. Your four-digit 

extension will be prepended by one of the two-

digit campus designators below.  

 

 11 – Gettysburg  

 21 – Harrisburg  

 22 – Penn Center/Midtown/Campus Square  

 31 – Lancaster  

 41 – Lebanon  

 51 – York  

 Example: If your extension in York was 

x3533, it will now be x513533.  

 

5. It is recommended that employees delay ordering 

new business cards and letterhead until your campus 

moves to the new phone system. Many employee 

phone numbers will stay the same; however, some 

will change for full-time employees who did not 

have a direct dial number and now will have this 

feature.  

 

Below is a tentative schedule based on our current 

project plan to provide a general timeline. Please 

understand these dates are subject to change as we 

work to finalize details with multiple stakeholders in 

the project including faculty and staff, consultants, 

hardware suppliers and the local telephone 

companies.  

 

“Go Live” indicates the day and time we move 

permanently from the old phone system to the new 
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VoIP phone system. Definite dates and time will be 

communicated as we move closer to the Go Live 

date.  

 

York :  

Sept. 24-28, 2012 – End User Training  

Sept. 24-28 – Go Live  

 

Lebanon  
Oct. 1-12, 2012 – End User Training  

Oct. 8-12, 2012 – Go Live  

 

Gettysburg  
Oct. 1-5, 2012 – Staff Interviews on Phone Usage  

Oct. 22-26, 2012 – End User Training  

Oct. 29-31, 2012 – Go Live  

 

Harrisburg  
Nov. 5-15, 2012 – Staff Interviews on Phone Usage  

Dec. 10-14, 2012 – End User Training  

Dec. 17-21, 2012 –  Go Live  

 

Lancaster  
Dec. 10-14, 2012 – Staff Interviews on Phone Usage 

Jan. 7-11, 2013 – End User Training  

Jan. 11-13, 2013 – Go Live  

  

Question: Last week in our Harrisburg meeting 

with our new deans, someone asked what the 

ratio of full time to adjunct faculty was at the 

Harrisburg Campus. True to their promise to 

find out, we received the answer from the 

research office via Sheila Ciotti within a few 

days. The answer, however, was appalling – 30 

percent full time to 70 percent adjunct. And 

with the retirements this year, that ratio may 

have gotten even worse. That is so very distant 

from our desired condition that it’s 

embarrassing. I understand that given the 

budget issues we face, the temptation to save 

money by hiring adjuncts (with no benefits) is 

extremely tempting (and clearly the path of least 

resistance taken with greater and greater 

frequency). But this kind of imbalance is not 

good for students, or for our reputation as a 

premier community college. How do you plan 

to remedy this asymmetry?   

 

Response: This question is important because full-time 

faculty have an essential role in transacting a variety of 

College business that is outside the primary faculty 

roles of instruction, counseling and the library. These 

roles range from assessment and curriculum within 

disciplines and departments to service on governance 

committees and task forces.  

 

The need to examine and correct recent changes in the 

full time to adjunct faculty ratio has been in the 

forefront of the provost’s mind; however, the solution 

is complicated. Addressing the ratio must consider 

costs. The financial viability of the College is vitally 

important to the students and the community – if the 

resources are not there the students cannot be served. 

The recently completed Periodic Review Report and 

review by Middle States has identified changes in the 

Net Income Ratio that indicate the College needs to 

control costs. The Middle States report and review has 

been posted on myHACC.edu in the Employee 

Documents area (enter “Middle States” in the search 
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box to find it).  

 

The need to control costs has been recognized and the 

efficiency initiatives of this year have been a 

significant step in that direction. But to really manage 

costs, the College needs to focus on how its greatest 

asset – its people –applies their time. 

 

Processes and associated procedures need to be 

examined and improved to remove “friction” that takes 

time away from reaching the end goal. Within the 

faculty, the College only measures applied labor, that 

is, time applied to the primary faculty roles. The 

accounting of overhead, time spent by full-time faculty 

in activities outside primary faculty roles, is measured 

anecdotally. A significant need for correcting the full 

time to adjunct faculty ratio is to develop a better 

means of measuring this overhead to determine what 

the appropriate ratio is for the College. This is not an 

arbitrary percentage (e.g. 40/60); it is a ratio that needs 

to consider getting the best benefit of full-time faculty 

by weighing a variety of factors including academic 

integrity, benefits costs and operational requirements.  

 

Measuring overhead applies to administration as well. 

The 2007 Self Study (on hacc.edu under the 

“Administration” link) recognized this and 

recommended the College assess overhead rates and 

develop benchmarks for adding administrative 

positions based on student and faculty population.  

 

Another need is to analyze the time personnel spend in 

overhead activities and determine the value the College 

is getting as a result of the efforts of people serving on 

governance committees and task forces. This task is 

one of the charges of the Shared Governance Task 

Force.  

 

As one can see, the remedy to the full-time to adjunct 

faculty asymmetry is multi-faceted, complex to 

implement and is actively being worked on by 

administration, governance and task forces. 

  

Question: With all that you (Ski) inherited and 

uncovered over the past year, are you sorry you 

took this position? 

 

 

Ever since my arrival last year, I have become more 

convinced than ever that HACC is a great fit for me 

and that I am a great fit for it.  Even though the Cabinet 

and I have uncovered some thorny issues, I have been 

grateful for the support I have received from so many 
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Question: How long do you (Ski) plan on 

staying at the College? 

 

 

 

 

 

Question: Has the Board of Trustees been 

supportive of you (Ski)? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Question: Do you (Ski) like living in 

Harrisburg? 

 

of you and members of our communities.  I am 

confident that we will continue to grow and thrive as a 

quality educational institution in Central Pennsylvania. 

 

Personally, I would like to retire from this institution 

and teach in the business department, if possible. I will 

work as hard for the College 10 years from now as I do 

now. My hope is that the Board of Trustees and the 

College community will still feel, at that time, that I 

serve them, our students and our communities well.   

 

Through my leadership positions at the American 

Association of Community College (AACC), I became 

familiar with community college administrative 

dynamics.  When new presidents inherit and/or 

discover difficult issues, there is a common perception 

that there is consequently a resulting tension that exists 

between the new president and the hiring board.  I 

would like to assure everyone that has not been my 

experience at HACC.   

 

Our 19-member board, under the leadership of Tim 

Sandoe, chairman, has been the most engaged, 

professional, supportive and thoughtful group of 

volunteers I have ever worked for.  Their concern for 

the success and sustainability of our institution is 

unwavering and student focused.  Personally, I have 

enjoyed getting to know each of them! 

 

Yes, I thoroughly enjoy living in Harrisburg.  Thanks 

to my participation in Leadership Harrisburg and 

Leadership Lancaster and the kindnesses extended to 

me by many of you and those in the communities we 

serve, I have delighted in experiencing a diverse 

community of people and some of the following 

opportunities, including:  

 Board memberships (witf, MANTEC, WIB) 

 Capital Area Greenbelt and other biking 

experiences 

 Culinary experiences throughout our region 

 Farmer Markets (including Broad Street, 

Lancaster, Lebanon, York and West Shore) 

 Harrisburg Symphony Orchestra 

 Historical landmarks to visit with guests 

 Theater (including Gamut, Harrisburg, Open 

Stage and Live at Rose Lehrman) 

 Rotary 
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I also like living in Harrisburg, a capital city.  

Pennsylvania’s capital city is unique in many ways, but 

one is its proximity to major metropolitan areas 

(including Baltimore, New York and Philadelphia) and 

that it is only six hours from Cleveland, Ohio and my 

family. 

 

Kudos 

 

 To Getachew Kassahun, hospitality and tourism, and the Pennsylvania Apple Marketing Program 

(PAMP) who identified 12 students to participate in the annual apple recipe cook-off challenge 

held on Friday, Sept. 14, 2012. A total of $3,500 in prize money was awarded to our students and 

Rachael Powell's roasted apple soup was selected to be the featured menu item at the HACC and 

BRICCO Booth at the Taste of Central Pennsylvania on October 28, 2012. In addition, PAMP 

donated $2,500 to our culinary art and baking/pastry art students. 

 

 To Terry Havel, history, who welcomed an octogenarian and a nonagenarian to his History 103 

class on the first day of classes at the Gettysburg Campus. Alice Fox, 96 and Naomi Logan, 88, 

are both residents of the Brethren Home Community in New Oxford and enrolled in the history 

class through HACC’s 65+ Program. Both women agree that lifelong learning is a key to 

longevity. 

 

 To Bruce Sundrud, biology, who recently published through Amazon a series of science fiction 

books for young adults: “Above and Beneath,” “The Sand Princess,” “Goldeneyes,” “Children of a 

Distant Star,” “Captain Cosette,” “Bad Times at Horseshoe Station,” “Hero of the Galaxy” and 

“The Pocket Universe.” 

 

 To Ilene Rosenberg, art, for leading the campus Art and Decorating Committee and managing the 

art shows in the Art Space in the East Building. Kudos as well to Ruth Bernard, art; Dennis 

Wimer, humanities; Gloria Mast, art, and Cindy Rose, humanities, for their work on the 

committee and the shows. 

 

 To Dennis Heinle and Lisa Sanford, human resources, for encouraging me (Ski) to “sharpen my 

saw,” a term used for professional development coined by Stephen Covey, through participation in 

a leadership program held in State College, last week. 

 

 To education faculty members Marnie Anderson, Roberta Bilous, Michelle Black, Ann Marie 

Malchenson, Carol Niblette, Cindi Nicotera (who submitted the final report and planned the 

team visit), Suzanne O’Hop, Pat Schindel, Marcia Schreffler, Judy Sherwood (who began the 

self study seven years ago and wrote successful grant applications for faculty development and 

accreditation activities) and Barbara Tokarz for their work in achieving accreditation for two 

HACC education programs. 

 

 To Tammy Gingras Moore, speech, and the CITE Committee for facilitating the excellent 

Faculty In-service last month. 
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 To Kim Hall, English, for stepping up to provide leadership for the English Department at the 

Lancaster Campus for the year. 

 

 To Chris Bachman, nursing, for wowing a graduate student in nursing observing her teaching and 

student success work. 

 

 To Linnie Carter, vice president of college advancement, for creating and implementing systems 

to better serve the needs of our internal and external constituents.  

 

 To philosophy faculty members Tedd Hess, Eric Deitch, David Layman and Josh Fischel for 

volunteering to step up and take over philosophy classes this fall after the unexpected resignation 

of one of their colleagues. 

 

 To Curtis Aumiller, respiratory therapy, for introducing me (Ski) to many of our faculty and 

students while touring our clinical site at Holy Spirit Hospital, recently.  I now understand why 

this program is so well regarded in the area and beyond!      

 

 To Alfred Siha, developmental English, who will present in November at the 2012 American 

Association for Adult and Continuing Education conference “Imagining the Moon: Critical 

Pedagogy and Basic Writing.” He will also defend his dissertation next month as a doctoral 

student in the adult education program at Penn State University, Harrisburg Campus. 

 

 To Lisa Cleveland, athletics, for all she does to ensure our 

student athletes are afforded every opportunity to achieve 

success on and off the court/field.  (Our Lady Hawk’s 

volleyball team is 3-1 (photo>); our Men’s Soccer team is 0-3 

but getting stronger!  Go Hawks!)  

 

Do you have news for the next Ski Gram? 

 

If you would like me to share your news in an upcoming issue of the Ski Gram, you may submit it 

anytime directly from the following link on hacc.edu: 

 

http://www.hacc.edu/AboutUs/Administration/Ski-Gram-Request-Form.cfm 

 

If you have any questions about anything contained within this Ski Gram, please contact me. Thank you 

for reading this document and for all you do to help our students thrive! 
-------------------------------------  

 

Three QUOTES that spoke to me over the past week: 

 

It is the mark of an educated mind to be able to entertain a thought without accepting it. ~Aristotle 

 

Relational trust is built on movements of the human heart such as empathy, commitment, compassion, 

patience, and the capacity to forgive. ~Parker Palmer 
  

The ultimate measure of a man is not where he stands in moments of comfort, but where he stands at 

times of challenge and controversy.” ~ Martin Luther King, Jr. 

http://www.hacc.edu/AboutUs/Administration/Ski-Gram-Request-Form.cfm

